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To, b’[l/
Dr. Vandana Soni,
Professor,
Department of Pharmaceutical Sciences,

Dr. Hari Singh Gour Central Universily,
Sagar, M.P. 470003, India

Sul‘)jectzz- A\'t{ard of Senior Research Fellowship to Mr. Vikas Pandey, SRF on the research project
entitled “Design and development of modified silk nanocarrier system for the brain delivery of anticancer
drug”. !

SirfMadam,
ndey, SRF

The Director General, ICMR sanctions Senior Research Fellowship to Mr, Vikas Pa
under your

on a stipend of Rs. 28,000/- p.m. fo carry out research on the project rnentigned.abovr:,
guidance. H.R.A. and Medical reimbursement will be paid as per rules of your University.
1

The award of SRF will be subject tc the following terms and condition:

TENURE: 1t will be tenable for one year only from the date of joining duty and will be on yearly basis

subject to maximum of three years.

its continuance will, however, depend on the satisfactory progress of work gmd can be terminated at
any time on a one month's notice, if the progress is not satisfactory, or on receiving adverse report from

the Guide. The Fellow will be required to work on the project for a period at least one year.

ore completing one year on the fellowship, he/she may be required 10

The event of his/her leaving bef : '
from the date of joining to the date of leaving the fellowship.

refund the stipend drawn by him/her
PRIVATE PRACTICE. Private praclice of any kind, or taking up any appointment even in an honorary

capacity dunng the fellowship is not permitted. o N . o
ADMINISTRATIVE CONTROL  The candidate will bé under the administrative control of the Institution
whers helshe works, and will also be subject to the rules and regulations of the Institute,

LEAVE Leave will be admissible according lo the rules of the Institution, however in the case of female
recearch fellows leave without stipend upto 6 months (in lieu of materity leave) may be granted. No
other wind of leave (such as sick leave) elc. will be admissible. Awardees are not entitled to vacation

normally admissible to the staff of an Institution.
Up A B4 el nly o pad f the fallaw is nnf availing any hastel facility. A cedlificte to this effect

should be zent aiong with joining report for Puymant of HRA.
REPORTS The awardee shall submit 1 "annual reports for the first 10 months on the prescribed

standard proforma.

The first annual report should be submitted after 10 months from the date of commencement of the
fellonship gisng complete factual detalls of the research work done through the Guide alongwith hisfher
apprainsl Subsequent annual report should be submitted through the Guide two months before the
completion of fellouship tenure. Failure to submit reports in time may lead  to termination of the award.
S copies of the final report in the prescribed form clearly shall be submitted one month before the date
of termination of the award

P.1.0.

Scanned with CamScanner



